responsible for overseeing all investigations. The
investigation teams of three Honor Committee members

were composed of company and battalion representatives.

Upon completion of their investigation, Kelly would sit
down with them to determine if there was merit to the
charges. If he and the investigation team believed that
the charges were substantiated, they would notify me of
the need for a trial. It was this noti cation that | learned
quickly to loathe during my tenure as the chairman. |
would assemble the members of the court—seven honor
representatives, the secretary, and the vice chairman
for education—and then | would notify the accused of
the trial date and time and make sure he or she had a
representative assigned as a defense council.

One of my rst tasks after | was elected as the chairman
was to sit down with the faculty advisor, Brig. Gen.
Michael Barrett, ‘68, to get a sense of what was expected
of me. Gen. Barrett is one of the most sincere people
| have ever met, which is evident in his dedication and
devotion to helping the Honor Committee members do
their job and the countless hours he spent patiently sitting
in the back of the room listening to the trial procedures.

My rst meeting with Gen. Barrett left me with more
guestions than answers, but | expected that to happen.
Looking back one of the most important messages that he
tried to convey in that rst meeting was the professional
and personal growth that my job would afford me. This
struck me as odd; however, like many things involving the
committee, | soon found meaning in his words.

| spent much of my time weighing facts and evidence,
and associated that with character judgments about
individuals whose mistakes were laid out for all to see in
that room. There are several reactions cadets have when
they hear a guilty verdict being read. | have seen reactions
ranging from tears to disbelief and shock to acceptance.
And watching parents as they see their son’s or daughter’s
anguish is one of the most emotionally charged moments
| have ever experienced. One of the greatest attributes of
The Citadel is its ability to evoke raw emotional moments,
some of joy and others of sorrow. A guilty verdict became

a portal for those raw feelings of
sorrow and regret.

When Gen. Barrett told me
that | would grow and learn from
the job, | never thought that
my growth would come from
having to sit across from these
broken people and listen calmly
as these options were explained.
It was the duality of rendering a
verdict and then trying to provide
support to the convicted cadet
that taught me the most about
honor and leadership.

It is with a sense of pride
that company and battalion
representatives run for their
positions, and it is that sense of
pride in the Honor System that
makes The Citadel unique. There
is one ideal that a cadet really
owns—his or her sense of honor.
It is the sense of importance and
ownership in one’s personal honor
that drove me in my time as the chairman. If | felt down
or depressed after a case, | had only to look across my
battalion and watch other cadets going about their business,
subscribing to this ideal of personal honor.

The Honor Code is one of the de ning characteristics of
The Citadel experience and one that sets the college apart
from other institutions. Without personal honor there can
be no character. Without character, one’s principles are
awed. It is impossible to lead without sound principles.

If The Citadel had no Honor Code, cadets would have
very little to believe in, and the campus would be full of
similarly dressed individuals who have no time to take
the harder right instead of the easy wrong.

William Westmoreland is an ‘06 graduate. A business
administration major with an accounting concentration,
he was commissioned in the Army and is now a second
lieutenant. In addition to chairing the Honor Committee, he
was a member of the National Guard, the Summerall Guards
and the Round Table.





